Context

Student Welfare in government schools:

•
encompasses everything the school community does to meet the personal, social and learning needs of the students

•
creates a safe, caring school environment in which students are nurtured as they learn

•
is achieved through the total curriculum and the way it is delivered

•
incorporates effective discipline

•
incorporates preventive health and social skills programs

•
stresses the value of collaborative early intervention when problems are identified

•
provides on-going educational services to support students

•
recognises the diversity within the school community and provides programs and support which acknowledge differences and promote harmony

•
provides an opportunity for students to:

· enjoy success and recognition

· make a useful contribution to the life of the school

· derive enjoyment from their learning.

Schools provide effective learning and teaching within secure, well-managed environments, in partnerships with parents and the wider school community. The objectives and outcomes that follow relate to:


Effective learning and teaching


Positive climate and good discipline


Community participation.

· Throughout this policy the term parent should be read to include care-giver.

EFFECTIVE LEARNING and TEACHING

Objective

To enhance effective learning and teaching by:

•
encouraging students to take responsibility for their own learning and behaviour

•
identifying and catering for the individual learning needs of students

• 
establishing well-managed teaching  and learning environments

•
ensuring that learning activities build on prior knowledge and experiences and are socially and culturally relevant

•
providing frequent opportunities for students and their parents to discuss learning programs and student behaviour and progress

•
identifying key social skills and developing plans for all students to  acquire them, or make progress towards them over time

•
ensuring that gender and equity issues are recognised and addressed across the curriculum.

Outcomes

•
Students will be active participants in the learning process.

•
Coordinated student services will provide effective support to classroom programs.

•
The learning experiences of students will affirm their individuality and be positive and satisfying.

Results for Students

•
Students will participate in decisions about their own learning.

•
Students will pursue a program of learning relevant to their needs and aspirations.

•
Students will develop an understanding of themselves as well as skills for positive, socially responsible participation in various school/ student initiatives / programs.

•
Students will develop competencies which will enhance the quality of their relationship with others.

•
Students will feel valued as learners.

POSITIVE SCHOOL CLIMATE AND GOOD DISCIPLINE

Objective

To enhance school climate and discipline by:

•
maximising student participation in decision making and ensuring that principles of equity and fairness are reflected in school practice

•
providing opportunity for students to demonstrate success in a wide range of activities

•
developing and implementing policies and procedures to protect the rights, safety and health of all school community members

•
establishing clear school rules which are known and understood by all school community members

•
monitoring attendance and ensuring that students attend school regularly

•
valuing and providing opportunities for all students to develop the skills involved in positive relationships, social responsibility, problem solving and dispute resolution

•
valuing difference and discouraging narrow and limiting gender or racial stereotypes

•
incorporating students’ views into planning related to school climate and organisation

•
establishing networks to support students and make sure that students and parents know about, and have access to, this support

•
recognising the relationship between students and staff welfare and ensuring that staff welfare is also a priority

•
providing resources and opportunities for students to gain leadership experience using a range of mechanisms, including Student Representative Councils or school parliaments.

Outcomes

•
The well-being, safety and health of students, staff and other community members will be priorities in all school policies and practices.

•
Principles of equity and justice will be evident in school plans, programs and procedures.

Outcomes (cont.)

•
The discipline code of the school will provide clear guidelines for behaviour which are known by staff, students and parents who have contributed to their development.

•
The school will be a disciplined, ordered and cohesive community where individuals take responsibility and work together.

•
The school will acknowledge the values of its community, and where appropriate reflect them.

•
The school will welcome the participation of community members in the life of the school.

•
the school will be an inclusive environment which affirms diversity and respects difference.

Results for Students

•
Students will be safe in the school environment.

•
Students will know what is expected of them and of others in the school community.

•
Students will be able to learn without disruption from unruly behaviour.

•
Students will be provided with appropriate support programs.

•
Students will contribute to decision making in the school at an appropriate level.

•
Students will participate in all aspects of school life as equals.

•
Students will value difference.

•
Students will be respected and supported in all aspects of their schooling.

•
Students will know and understand their school’s organisation and know about 

Student Representative Councils and other representative bodies such as the School Council.

COMMUNITY PARTICIPATION

Objective

To enhance community participation by:

•
building learning communities in which staff, students and parents work together for planned results

•
encouraging parents and community members to participate actively in the education of young people and in the life of the school

•
acknowledging parents as partners in school education

•
encouraging students to have a sense of belonging to the school community

•
assisting families to gain access to support services in the community

•
fostering close links with the wider community

•
encouraging links between parents and student representative groups

•
inviting parents to share their skills and experiences in the school community

•
supporting students and their parents in making decisions about learning programs

•
recognising students’ families, cultures, languages and life experiences.

Outcomes

•
There will be strong links between students, staff, parents and other members of the school community.

•
The parents and community members will participate in the education of young people and share the responsibility for shaping appropriate students behaviour.

• 
The curriculum, goals, plans and actions of the school will reflect the needs and aspirations of students and the wider school community.

•
Students, parents and teachers will perceive that the learning and teaching programs in the school are relevant and beneficial.

•
Staff will facilitate parent and community involvement in a range of school activities.

Results for Students

•
Students will be supported by parent and community participation in school activities.

•
Students will value the school as an integral part of the community.

•
Students and their families will know how to gain access to relevant support services in the community.

•
Students will be partners with the parents and teachers in the teaching and learning processes at the school.

ROLES AND RESPONSIBILITIES

Principals will ensure that:

•
a commitment to student welfare underpins all policies and activities of the school

•
the school community reviews policies and practices related to student welfare

•
student welfare is regularly reviewed using appropriate planning processes

•
a school discipline policy is developed and regularly reviewed

•
the review process will take into account other mandatory policies

•
strategic issues identified in reviews are incorporated in to the school plan

•
students, staff and parents are assisted to develop strategies for addressing student welfare and discipline needs of all the students in the school

•
other policies and practices in the school are regularly reviewed to ensure that they meet the needs of all students in the school.

Teaching and Support staff, according to their role in the school, will:

•
ensure that they are familiar with the Student Welfare Policy and the School Discipline Policy

•
contribute to the provision of a caring, well-managed, safe environment for all students, fellow staff and parents

•
participate in the learning and teaching process in ways which take into account the objective of this policy

•
participate in the school community’s implementation of the Student Welfare Policy.

Staff with a specific student support role will ensure that:

•
the school develops effective mechanisms for integrating behaviour management, conflict resolution and support for students experiencing difficulties.

Students will be encouraged to;

•
act according to the discipline code established by the school community

•
contribute to the provision of a caring, safe environment for fellow students, staff and parents

•
participate actively in the learning and teaching process

•
provide their views on school community decisions, including reviews of student welfare using agreed upon processes which include Student Representative Councils and school parliaments

•
practise peaceful resolution of conflict.

Parents will be encouraged to:

•
participate in the learning of their children and the life of the school, including reviews of student welfare and discipline code

•
share responsibility for shaping their children’s understanding about acceptable behaviour

•
work with teachers to establish fair and reasonable expectations of the school.

SCHOOL RULES OR DISCIPLINE CODE

General Rules

As a Student of  Yennora P.S. I agree to the following:

•When talking to others;
I will be polite, respectful and consider the peoples’ feelings.

•When playing with others;
I will be kind, share and treat other people and their property with respect.

•When in the playground;
I will keep to safe areas, move around safely and play safe games.

•When learning;
I will try my hardest and co-operate with my teacher and classmates.

•When problems arise;
I will use non-violent means, such as talking, to find solutions.

Playground Rules

As a student of Yennora P.S. I will:

•
stay out of “out-of-bounds” areas such as classrooms

•
report all serious problems to the teacher on duty

•
obey all the teacher’s instructions immediately

•
play with equipment on grassed/ bitumen areas under a  teacher’s direct supervision.

Travelling to and from school and safety rules

As a Student of Yennora P.S. I will:

•
walk ( RIDE A BIKE) straight to and from school, without detouring, using footpaths, marked road crossings and obeying road safety rules

•
walk with bikes to gates

•
arrive at school between 8:30 am and 9:00 am when teachers are on duty (if at all possible)

•
sit or play under the COLA in clear view of (but not actually supervised by) the  arriving teachers if arriving before 8:30am

•
stay within the school grounds – once entering school premises

•
always remember Stranger Danger rules.

As a Parent I acknowledge that I have a responsibility to:

•
inform the school of any changes to emergency contact information namely:


Change of;

· Address/ home phone/ work phone/ mobile phone

· Family status eg Court Orders, who is not allowed to pick up the child

· Emergency Contact persons and phone numbers

•
inform teachers in writing if the normal method of going home/ being picked up from school is going to change

Parental responsibilities (cont.)

•
pick up my children from school at 3:00pm, giving at least 15 minutes notice prior to 3:00 pm if an emergency requires me to request a change in going home routine. (NOT applicable to students who go home by themselves).

•
abide by the Medical Guidelines.

Codes of Conduct

General Expectations of all students of Yennora P. S.:

•
School Rules are to be obeyed by all students

•
No-one is to bring to school dangerous implements, weapons or illegal substances such as drugs.

School Captains and Prefects and SRC Code of Conduct

•
Respect  and follow School Rules

•
Be aware of the responsibilities and share them

•
Work to maintain student and staff respect

•
Be considerate

•
Always wear the school uniform and badge

•
Be loyal to the school and fellow students

•
Act upon requests with speed and enthusiasm

•
Respect and care for school grounds, property and equipment

•
Help fellow students

•
Always act in a manner that brings credit to myself, my parents and the school I represent

•
Remember, that as an elected school representative, this Code of Conduct underpins my election to office and persistent failure to meet the code requirements will result in loss of badge and office.

Volunteer Helper Code of Conduct

Roles, Responsibilities and Understandings

The school recognises that parents/ care-givers as volunteer helpers, make a valuable and appreciated contribution to the effective and efficient delivery of quality education and welfare programs but that the school staff remains in charge of all school activities at all times and has the ultimate responsibility for the education, safety and welfare of all students.

Therefore volunteer helpers must:

•
treat all students equally deferring to the teacher as appropriate for advice and instructions

•
exercise appropriate control of their own behaviour at all times

•
not discuss any student’s performance/ difficulties/ confidences with any other parent including the parent of the child concerned

•
understand that in the interest of the school and its students  the school reserves the right to terminate a helper’s involvement in school activities.

Excursion Code of Conduct

(NB. Only students who have demonstrated consistent appropriate behaviour, over time, are eligible to attend school excursions – a risk assessment may have to be done).

•
When on a school excursion all applicable school rules will apply

•
Parents’ attendance is conditional to:

i) their acceptance of decisions and directions made by teachers in charge of the excursion

ii) their agreement to abide by general behavioural expectations that apply to the teaching staff.

Sport Code of Conduct

	Player’s Code

•  Be a good sport

•  Play for enjoyment

•  Treat all team members and opponents as     

   you enjoy being treated yourself

•  Play by the rules

•  Co-operate with team and game officials

•  Learn to value honest effort, skilled 

   performance and improvements

•  Respect the officials decisions

	Coaches’ / Teachers’ Code

•  Set a good example for your players

•  Encourage and create opportunities to 

   develop individual skills

•  Teach your players to be friendly towards 

   officials and opponents

• Remove from the field of play any player 

  whose behaviour is not acceptable (red/ 

  yellow card system – school sport)

•  Keep knowledge of coaching and 

   developments of the game up to date

•  Respect the officials decisions


	Parents’ Code

•  Encourage (not force) participation of your 

   children

•  Provide a model of good sportsmanship for 

   your child to copy

•  Be courteous in your communication with 

   players, team officials, coaches and sports  

   administrators

•  Encourage honest effort, skilled 

   performance and team loyalty

•  Do not interfere with the conduct of any 

   event

•  Respect the officials decisions

	Spectators’ Code

•  Demonstrate appropriate social behaviour

•  Remember children play for enjoyment. 

   Don’t let your behaviour detract from their 

   enjoyment.

•  Let game officials conduct events without 

   interference

•  Support skilled performance and team play 

   with generous applause

•  Demonstrate respect for opposing players 

   and their supporters

•  Respect the officials decisions



STRATEGIES TO PROMOTE GOOD DISCIPLINE AND EFFECTIVE LEARNING

Best Classroom Practice

Teachers should:

a) ensure all lessons are well prepared

b) provide well formed teaching/ learning outcomes which cater for individual student needs

c) be a presence in the classroom, be a leader, use your voice, eye contact, personality

d) model a caring attitude, courtesy and respect for others

e) create a safe, secure, happy and inviting classroom environment

f) apply the “Duty of Care” principle to the role of the teacher

g) anticipate problems

h) apply positive reinforcement to encourage and reinforce good discipline and effective learning.

Teacher’s Duties/ Playground Responsibilities

General

•
Check Duty Roster, Assembly Roster

•
Be punctual

•
Have a whistle with you for emergencies

•
Do not leave your duty until relieved by in-coming duty teacher

•
Move around and be aware of blind-spots and out-of-bounds areas

•
Ensure classrooms and steps are kept out-of-bounds

•
Only allow running games on grassed areas

•
Students to go to the office for attention after seeing duty teacher (office pass)

•
Restrict handball games to sealed areas

•
Be responsible for playground tidiness

•
Fill in for any absent teacher if no casuals are available

•
Organise an exchange of duties and notify AP if unavailable for duty because of  
excursions, inservices, meetings 

•
Ensure that no student will obtain or carry breakable vessels or hot drinks for self or staff

•
Record any incidents/ complaint in the Playground Incidents Book

•
Make available the Playground Equipment Bag

Implementation of key roles of members of the school community

The role of the Principal is to:

•
provide leadership and direction

•
oversee workings of the student welfare committee/learning support team and make decisions based on its recommendations

•
provide staff support and the opportunities for professional development

•
encourage a caring atmosphere

•
liaise with staff, parents and community regarding policy and programs

•
ensure all adults dealing with students are informed of their responsibilities in regard to Child Protection.

The role of the Assistant Principal is to:

•
provide support for the principal in  student welfare matters

•
liaise with staff, students and parents

•
promote a safe, healthy, clean school environment

•
guide programs related to students learning/ behaviour and attendance

•
support staff in the management of class welfare programs.

The role of the Welfare Committee/ Learning Support Team is to:

•
write and oversee welfare policies

•
co-ordinate program activities

•
communicate with, and where necessary, provide guidance for staff

•
maintain consistency in welfare strategies

•
seek solutions to welfare problems

•
initiate and co-ordinate staff development and welfare skills

•
identify students at risk

•
liaise with the school counsellor

•
direct student/ parents to support agencies.

The role of the Student Welfare/ Executive Team is to:

•
co-ordinate the work of the Student Welfare Committee/ Learning Support Team

•
liaise with school executives

•
promote awareness of welfare business

•
initiate staff development related to Student Welfare

•
encourage a caring environment

•
interact with outside agencies and relay new information

•
encourage involvement of students and parents.

The role of the Class Teacher is to:

•
provide relevant and rewarding learning experiences for all students

•
seek to enhance self-esteem of students

•
be sensitive to the welfare needs of students

•
provide support as necessary & appropriate  for all students in all aspects of school life

•
provide a safe/ caring classroom environment

•
keep effective communication channels between home and school.

The role of the Support Teacher is to:

•
play a vital role in the school’s Learning Support Team

•
provide support for students experiencing difficulties in classroom and playground

•
provide support for teachers when implementing school programs

•
provide access to resources for students and teachers

•
liaise with teachers, school counsellor, school executive and parents as appropriate.

The role of the School Counsellor is to:

•
provide counselling for students as necessary

•
provide information about welfare needs of students

•
provide support for staff and parents in student welfare matters

•
act as a resource person for staff development in student welfare

•
liaise with student welfare co-ordinator/ executive team in assisting the promotion of student welfare issues

•
facilitate transition from Pre-school to primary school and primary school to high school

•
provide advice when special placement is required.

The role of the parents is to:

•
support the school’s philosophies and programs

•
encourage the student’s interest in all aspect of school life

•
become partners in the education of their child

•
monitor and assist student in the completion of homework tasks

•
participate in decision-making about Student Welfare Programs

•
take part in the Student Welfare Program, as appropriate

•
communicate with school regarding their child’s welfare (Emergency Information, 

procedures for administering medication).

The role of the Community Nurse is to:

•
monitor, with parental consent, each student’s physical well-being

•
liaise with parents and members of the medical profession in areas related to a student’s physical, mental, emotional health

•
support teachers in teaching of personal hygiene, diet, exercise etc

•
screen the health of children in Kinder and thereafter as required (Pre-Kinder program).

The role of the Home School Liaison Officer is to:

•
regularly visit schools and homes within designated areas on a needs basis

•
conduct periodic Roll Checks

•
provide advice on legislation, regulation and procedures relative to school attendance

•
assist principal/ counsellor in identification of factors affecting school attendance/ performance

•
provide continued support to students, parents and teachers.

The role of the School Administrative Manager, School Administrative Officer and Special Aides is to:

•
provide appropriate support services to teachers in implementing Student Welfare Programs

•
provide comfort and support to students in need

•
contact parents/ guardians as requested by teachers/ executives

•
communicate information related to student absences or illnesses to relevant personnel

•
record weekly absences on OASIS.

The role of the Canteen Staff is to:

•
ensure the health and nutritional needs of students are met  through services provided at the canteen

•
ensure school canteen meets Health Dept guidelines

•
advise staff when particular students may need additional school support.

The role of the Student is to:

•
actively support the Student Discipline Policy by:

· abiding by the School Rules

· being sensitive of the needs of fellow students

· being knowledgeable of their rights and responsibilities

· alerting teachers to possible dangerous situations.

The role of the Visiting Scripture Teacher is to:

•
teach religious education to students of their denomination

•
comply with the school’s Student Welfare Policy and the Good Discipline Code as appropriate.

The role of the Cleaning Staff is to:

•
assist in providing a clean, safe environment conducive to positive learning experiences

•
safeguard the health and well-being of students by keeping all dangerous cleaning equipment and chemical supplies out of reach of students.

The role of the School Captain, Prefects and members of the Student Representative Council (S.R.C.) as appropriate to their age is to:

•

encourage leadership and student participation in decision-making

•

alert teaching staff to concerns re students

•

provide positive role models.

PRACTICES DESIGNED TO RECOGNISE and REINFORCE STUDENT ACHIEVEMENT

The Award System

1. Classroom acknowledgements
Positive reinforcement rewards and encouragements are an integral part of any school day. Within the classroom a teacher encourages good work, good behaviour etc. by a multitude of positive measures including:

•

Gestures/ phrases

•

Peer praise

•
Stamps, stickers, prizes, whole class awards as determined by individual teacher

•
Display of child’s work in class or on school notice boards

•
Student of the Week on a class basis

•
Special privileges  eg free choice time, extra time on computer/ toy corner, extra D.E.A.R. time

•
Class Letters of Commendation sent to parents

•
Informal class merit awards

•
Referral to stage co-ordinators, executives, principal

•
Positive reward systems.

2. Formal whole school acknowledgement occurs through:

•
Class Awards – given to students at K-6 Assembly


Teacher to keep accurate records of Merit cards awarded


(Name of student, date and reason – academic behaviour, citizenship)

•
Sporting House Points System – Carnivals only

•
Display of major shields

•
School Letters of Commendation sent to parents

•
School Awards:

· Student of the Week Award

· Assembly Award

· Book of the Week Award

· Library Award

· Sport Awards – winning teams, outstanding individuals 

· Special Awards for School Services

•
Principal’s Award 

•
School Banner 

•
Class Display Boards featuring student work, annotated photo display

•
Foyer Display Boards featuring student work, annotated photo display

•
Parents’ Newsletter (Classroom Highlights, outstanding student achievement eg Mathematics/ English competitions or sporting success).

•
Notice Board in Playground.

The Assembly provides opportunities for public speaking, organisation, display of work, student performance and recognition/ acknowledgement of achievement and effort.

Agenda includes:

•
Introduction/ Greetings

•
School Song/ School Pledge

•
K-6 Merit Cards

•
Principal’s Awards

•
Book of the Week Award (designated teacher)

•
Class Award

•
Library Award

•
Student of the Week Award (designated teacher)

•
Uniform Award

•
Item by class, choir or band

•
Assembly Award (designated teacher)

•
National Anthem

•
Dismissal by teacher or A.P.

3.  Formal Community acknowledgement

Presentation Night provides an opportunity for formal recognition of student achievement to the whole community. Awards include merit certificates, medals, prizes and trophies for

•
Class Awards (Academic Award, Citizenship, Responsible Learner Award)

•
Dux of the School

•
Citizenship

•
Principal’s Awards

•
School Service

•
Team Awards

•
Individual Players 

•
Sport Girl/ Boy of the Year

Media Coverage of outstanding student achievement and/ or school initiatives.

Annual School Report to the DET and Community.

STRATEGIES FOR DEALING WITH UNACCEPTABLE BEHAVIOUR include:

1.
Adoption of an early intervention approach for students with learning difficulties (Early Intervention teams for pre-Kindergarten students, High School Links for students about to enter Year 7 and such programs as Reading Recovery, Learning Assistance (STLA, ESL), Behaviour support (AP Behaviour – Region), Peer Support, Drug Education, Child Protection, Human Sexuality, Resilience Programs, Communication Partners.

2.      
Provision of inservices for parents eg. Peer Support, Reading Recovery, Drug Education, Child Protection, Human Sexuality, Communication Partners.

3.
The exchange of ideas and consultation in areas of classroom management between  teachers, support staff, consultants, parents, students, the school counsellor, the community nurse, Home/ School Liaison Officer and various community services.

4.
Adoption of a holistic approach to Student Welfare and Discipline through facilitation of community access to support personnel and agencies for families (School Counsellor, School Nurse, Area Health, Stewart House, paediatrician, Learning Links).

5.
Programming for individual differences in the classroom.

6.
The adoption of a policy of positive reinforcement for achievement.

7.
Avoiding the labelling of students as remedial, behaviourally difficult etc.

8.
The encouragement of parents to have a positive attitude through consultation and reporting.

9.
The development of:
•
a set of student centred structures eg Prefecture, Choirs, Sporting Houses, SRC


•
social activities aimed at developing a sense of belonging and self-worth eg.  

Dancing, disco, special activity days, excursions, Presentation Day etc

•
Student Welfare Programs eg. Peer Support, SRC, Drug Education, Life Education, Personal Development, Skin Safety, Child Protection, Integration, Gifted & Talented Strategies, Road Safety, Nutrition, Human Sexuality, Body Awareness.

10.
Implementation of the Good Discipline Policy.
PRINCIPLES OF A GOOD DISCIPLINE POLICY

The maintenance of effective discipline is an integral part of the school’s Student Welfare Program. It is essential for a happy and productive learning environment and for the development of the students’ acceptance of responsibility for their own actions and for general self-reliance.

a) 
Recognition of student’s Rights and Responsibilities

The Yennora P.S. Student Welfare and Good Discipline Policy recognises that all children have rights and associated responsibilities in the context of the school environment. Acceptance of these rights and their accompanying responsibilities establishes a foundation for the development of effective discipline in schools.

	RIGHTS

I have the right:
	RESPONSIBILTIES

I have the responsibility to:
	CONSEQUENCES

I understand that the following consequences apply if I fail in my responsibilities:



	•  to be treated 

   with respect and 

   politeness.
	•  treat others with 

   respect and politeness.
	1. Counselling by teacher

2. Apology to offended party

3. Time out/ withdrawal of privileges

4. Behaviour recorded

5. Supervised Time out

6. Executive Involvement

7. Parental Involvement including letter

8. School Counsellor

9. Regional Behaviour Support

10. Suspension (if I fail to modify my behaviour)



	•  to obtain 

   maximum 

   benefit from all 

   lessons and 

   classes.
	•  - co-operate with       

   teachers and other 

   students to ensure that 

   lessons proceed;

- to behave so as not to 

  interfere with the rights 

   of others to learn

- be punctual to lessons

- attend school regularly.


	1. Counselling by teacher

2. Apology to offended party

3. Time out/ withdrawal of privileges

4. Behaviour recorded

5. Supervised Time out

6. Executive Involvement

7. Parental Involvement including letter

8. School Counsellor

9. Regional Behaviour Support

10. Suspension (if I fail to modify my behaviour)



	•  to be safe.
	•  to make school safe by 

   no threatening, hurting 

   or verbally abusing 

   others. 


	1. Counselling by teacher

2. Apology to offended party

3. Time out/ withdrawal of privileges

4. Behaviour recorded

5. Supervised Time out

6. Executive Involvement

7. Parental Involvement including letter

8. School Counsellor

9. Regional Behaviour Support

10. Suspension (if I fail to modify my behaviour)



	•  to expect my 

   property to be 

   safe.
	• respect the property of 

  others by not stealing, 

  damaging or destroying 

  their property.


	1. Right the Wrong
2. Clean-up the damage/ mess

3. Repair/ replace damaged goods

4. Time out/ withdrawal of privileges

5. Behaviour recorded

6. Supervised Time out

7. Executive Involvement

8. Parental Involvement including letter

9. School Counsellor

10. Suspension or Civil Action



	•  to have a 

   pleasant, clean, 

   well maintained 

   school and 

   grounds.
	•  care for the school 

   environment.


	1. Right the Wrong
2. Clean-up the damage/ mess

3. Repair/ replace damaged goods

4. Time out/ withdrawal of privileges

5. Behaviour recorded

6. Supervised Time out

7. Executive Involvement

8. Parental Involvement including letter

9. School Counsellor

10. Suspension or Civil Action



	•  to have my 

   school well 

   respected by all.
	• act as a good  

  representative of the 

  school at all times by:

-wearing my school 

  uniform

- displaying good 

  behaviour.


	1. Counselling by teacher

2. Re-direction to other tasks

3. Time out/ withdrawal of privileges

4. Behaviour recorded

5. Supervised Time out

6. Executive Involvement

7. Parental Involvement including letter

8. School Counsellor

9. Suspension (if I fail to modify my behaviour)




b) Progressive Sanctions in the Classroom

Teachers in the school will deal with classroom and playground breaches of responsible behaviour by employing the following order of responses and/ or sanctions:

•

Disapproving look, gestures, facial expression  & body positioning of teacher

•

Peer censure

•

Unusual or unexpected vocal variations by teacher

•

Special mention of the child’s name

•

Reminder of specific rule and task instruction/ redirection to other tasks

•

Reminder to child that his/her behaviour affects the class

•

Reminder of possible consequences of irresponsible behaviour

•

Occasional isolation in the room (time out)

•

Removal to time out area / or another room

•

Sent to executive/s if behaviour continues

•

Student sent to Principal, behaviour recorded in Principal’s Behaviour Book

after three recorded offences, parents are to be notified

•

Counsellor involved if problems continue with all offences recorded.

c)
Progressive Sanctions in the Playground

•

Any of the above as appropriate

•

Have student walk with teacher, record in Playground Incident Book

•

Play in separate areas, sitting on seats for time out

•

School Service – pick up paper, clean up – gloves, tongs in office

•

Withdrawal of privileges, eg no ball games

•
Any serious offences (eg hurting, fighting) – immediate withdrawal from playground, possible time spent in “supervised time-out”

•

No hat, No play.

GENERAL STUDENT WELFARE ISSUES

Special Parental/ Care Giver’s responsibilities:
a) To accurately complete all relevant Student/ Family Information on Enrolment Form at time of enrolment

b) To inform school of any changes to family, address, phone numbers, guardianship status, emergency contact and medical condition of child

c) To comply with the school’s uniform expectations

d) To comply with the DET’s guidelines and school policies on Medication as stated below.

Medication

Yennora P.S. has a Drug Policy which deals specifically with the consumption of restricted drugs on school premises. It reinforces the Department of Education and Training (DET) Drug Policy. It also includes outlines of the roles and responsibilities of the principal, counsellor, teachers and parents.

Essential Points are:
•
Parents sign a Deed Of Indemnity prior to any medication being given on school premises

•
Parents provide details of medication and dosage

•
All medication is labelled clearly with child’s name and prescribed dosage

•
No medication is to be left in the child’s possession except “puffers”

•
Parents will make every reasonable attempt to administer medication in out of school hours.

Uniform and Personal Hygiene

The Yennora P.S. community supports the DET’s preferred policy regarding the wearing of school uniform and recognises good grooming and personal cleanliness is a community expectation and contributes to a healthy lifestyle.

The wearing of the school uniform:

•
fosters School pride

•
enhances school image

•
develops and maintains good school tone/ conduct

•
increases students’ safety by making them easily identifiable in the wider community

•
promotes social equity.

In case of health and safety issues eg communicable diseases and hygiene the school will implement DET and Dept of Health policies as appropriate.

SUSPENSIONS, EXCLUSIONS AND EXPULSIONS

Suspension highlights for the student and the parents the unacceptability of the student’s behaviour and the parents’ responsibility for the remediation of that behaviour.

The school and the public school system will work in partnership with parents in assisting the student to rejoin the school community.

This will include the provision of counselling and access to special behaviour programs.

As long as the behaviour is unacceptable, the student’s continued enrolment will be in jeopardy.

In special cases eg. Where a student’s action or threats may jeopardise the safety of others, suspensions may be immediate.

Principals will suspend any student who:

•
is in possession of a substance suspected of being illegal

•
causes injury or threatens serious violence against another student or teacher

•
is in possession of a prohibited weapon or threatens to use any item or instrument as a weapon

•
is persistently disobedient

•
behaves in a criminal manner or is suspected of having committed a crime since students, like the rest of society, are subject to the criminal law.

In cases of suspension – both short (up to 4 days) and long term (five days or more) – the principal will:

1. Inform the student of the precise grounds on which suspension is being considered. The student must be given the opportunity to express his or her view of the incident(s). This view must be taken into account before a decision is made to suspend except in cases where the safety of other students or teachers is in jeopardy, when a suspension may be immediate.

2. Notify the parents or care-givers in writing of:

· the suspension

· the date and probable duration of the suspension

· the reasons for the suspension

· the expectation that the student will continue with studies at home

· the importance of their assistance in resolving the matter

· their responsibility for the care and safety of the student while under suspension

· any intention to proceed to exclusion or expulsion.

3. Convene a meeting of personnel involved in the welfare and guidance of the student, including the parents or care-giver to discuss appropriate action in the interests of the student concerned and of the school.

4. Record action taken in the suspension register.

Exclusion from a particular school may occur only when a long suspension has not resolved the problem. In such cases a placement at an alternate school will be sought.

In extreme circumstances the principal may recommend expulsion. Expulsion can only be approved by the Minister of School Education.







(Suspension, Exclusion and Expulsion Policy)

CORE RULES

Student Discipline in NSW Government Schools

All students in NSW government schools are expected to:

•
attend every school day, unless they are legally excused, and be in class on time and prepared to learn;

•
maintain a neat appearance, including adhering to the requirements of the school uniform or dress code policy;

•
behave safely, considerately and responsibly, including when travelling to and from school;

•
show respect at all times for teachers, other school staff and helpers, including following class rules, speaking courteously and cooperating with instructions and learning activities;

•
treat one another with dignity and respect;

•
care for property belonging to themselves, the school and others.
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